CP1 - ESTABLISHMENT OF INTRODUCED GRASSES 
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In General Sign-up 33, program applicants must select the desired practice from a list of available practices.  The type of cover to be established earns points in a method of ranking called the Environmental Benefit Index (EBI).  The purpose of the CP1 practice is to establish a perennial cover of introduced grasses and legumes that will enhance environmental benefits.  

Tennessee has the following approved per acre planting mixtures to choose from:  

· Mixture #1 (10 points): 5 lbs. orchardgrass and 4 lbs. timothy. 

· Mixture #2 (10 points): 5 lbs. orchardgrass and 5 lbs. tall fescue.

· Mixture #3 (40 points):  3 lbs. timothy, 3 lbs. orchardgrass, 2 lbs. redtop, and 5 lbs. kobe or Korean lespedeza. 

· Mixture #4 (40 points):  3 lbs. timothy, 3 lbs. orchardgrass, 2 lbs. redtop, and 2 lbs. red or white clover. 

· Mixture #5 (40 points):  3 lbs. timothy, 3 lbs. orchardgrass, 2 lbs. redtop, and 5 lbs. alfalfa.  

The planting period for mixture #3 is between February 20 and April 1.  All other mixtures have both this spring planting period and a fall period between August 15 and October 1 for establishment.    

                 S    pSpecifications 
The following establishment specifications are required and will be specified in the CRP conservation plan as part of the contract:  

1. A soil test within 24 months prior to planting to determine lime and fertilizer needs.  Soil test will be based on University of Tennessee standard methods for collecting and testing.   

2. Lime and fertilizer application prior to or at the time of planting.  

3. The no-till method of planting will be scheduled for steeper areas to avoid excessive erosion during establishment.  

4. Conventional seedbed preparation (plowing and disking or harrowing) will be allowed on recently cropped flatter slopes.  After disking, the field must be allowed to settle unless a cultipacker is used to firm the seedbed.   

5. Herbicide applications may be required to control any weeds or vegetation existing prior to planting.
6. An approved temporary cover may be required to be established if the contract is approved outside of a designated planting period and erosion may occur.  

7. Control of weed competition for at least the first growing season after planting may consist of mowing or the use of a post-emergent herbicide.  

8. Required maintenance will be scheduled to insure the grass stand persists for the life of the contract.  Normal maintenance typically consists of mowing once every two years outside the primary nesting season of April 15 – July 1.  Additional maintenance may consist of “spot spraying” with an approved herbicide to control woody species normally not controlled by mowing (e.g. maples, sweetgum).  

9. At least one management practice in the mid-contract period will be required to be performed.  Options include strip disking, strip herbiciding, legume interseeding, or prescribed burning.

10. This practice is eligible for managed haying or grazing with restrictions.             
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The United States Department of Agriculture (USDA) prohibits discrimination in all its programs and activities on the basis of race, color, national origin, gender, religion, age, disability, political beliefs, sexual orientation, and marital or family status.  (Not all prohibited bases apply to all programs.)  Persons with disabilities who require alternative means of communication of program information (Braille, large print, audiotape, etc.) should contact USDA’s TARGET Center at (202) 720-2600 (voice and TDD). 

To file a complaint, write U.S. Department of Agriculture, Director, Office of Civil Rights, Room 326-W, Whitten Building, 14th and Independence Avenue, SW, Washington, DC  20250-9410 or call (202) 720-5964 (voice and TDD).  USDA is an equal employment opportunity provider and employer.



