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Overview

USDA'’s Farm Service Agency (FSA)
and Natural Resources Conservation
Service (NRCS), in partnership with
the West Wisconsin Land Trust is
offering a Conservation Reserve
Program (CRP) practice tailored to
provide enhanced habitat for the
Karner blue butterfly and other wild-
life. This practice, established
through FSA’s State Acres for Wild-
life Enhancement (SAFE) initiative, is
available to eligible participants in
Eau Claire and Jackson counties.

Goals

The goal of this practice is to expand
the population of the Karner Blue
butterfly through increased habitat in
the specified counties. This practice
provides an opportunity for en-
hanced knowledge about wild blue
lupine establishment, linking Karner
Blue butterfly use and occupation
with grass prairie restoration and
enhancement.

A Wild Blue Lupine (Lupinus perenius)

Practice Specifications

SAFE practice CP-38E (Grass) es-
tablishes native prairie. Contract
length is between 10 and 15 years.

The purpose of this practice is to
restore the functions and values of
the Karner blue butterfly habitat
while reducing soil loss and sedi-
mentation, improving surface and
groundwater quality, and enhancing
wildlife habitat on land retired from
agricultural production.

Land Eligibility

To be eligible for placement in a
SAFE CRP practice, land must be:

m  Cropland (including field mar-
gins) that is planted or consid-
ered panted to an agricultural
commodity 4 of the previous 6
crop years from 1996 to 2001

m Physically and legally capable of
being planted in a normal man-
ner to an agricultural commodity

m Located within the state desig-
nated SAFE area

m A maximum of 1,000 acres, for
both counties, are available for
this practice

m 1/3 of the field must contain soils
appropriate for Wild blue lupine

Participant Eligibility
CRP participants must have:

m  Owned or operated the land for
the previous 12 months, some
exceptions apply

m An average adjusted gross in-
come of less than $2.5 million
unless 75% or more of income is
from farming, ranching, or for-
estry operations

A Karner blue butterfly (Lycaeides Melissa
samuelis)

CRP Payments

Participants are eligible for four types
of USDA payments:

m Signing Incentive Payment— A
one-time payment of $100 per
acre. USDA makes this pay-
ment within 30 days after the
contract has been approved

m  Annual rental payments based
on the relative productivity of the
soils within the offered area and
the average dryland cash-rent or
cash-rent equivalent, including a
maintenance payment.

m Cost share assistance of 50 per-
cent for installing the practice on
contracted land

m Practice Incentive Payment—
Approximately 40 percent of the
total cost for establishing the
practice

Management

Participants are required to perform
mid-contract management activities.
This will include mowing or burning

in order to create a disturbance, al-

lowing for regeneration of wild blue

lupine. A 50% cost-share payment

is paid in the year the management

is performed.

Acreage devoted to a SAFE practice
is ineligible for both managed and
emergency haying or grazing.
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Monitoring and Compliance

Monitoring

The West Wisconsin Land Trust will
complete monitoring activities annu-
ally for all SAFE practices. These
reviews will determine the success of
the practice in accomplishing the
stated goals. Annual reports will be
submitted to the National FSA Office.
Monitoring for goal success is sepa-
rate and distinct from participant
compliance obligations.

Compliance

SAFE practices are implemented
through the Farm Service Agency’s
Conservation Reserve Program
(CRP) and are therefore subject to
all CRP regulations, including but not
limited to:

m  Control of noxious weeds

m  Control of any vegetation not
prescribed by the conservation
plan

m Establishment and maintenance
of the cover as stipulated by the
contract and conservation plan

m Adherence to primary nesting
season policies (May 15—
August 1)

m  Annual submission of crop report

Karner Blue Butterfly SAFE Proposal -
Boundary Sept '07
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A Karner blue butterfly (Lycaeides Melissa
samuelis) underside of wing

For More Information

For more information about this pro-
gram contact your USDA Service
Center:

Eau Claire County
227 First Street West
Altoona, WI 54742
Phone 715.839.5081

Jackson County

311 County Highway A
Black River Falls, WI 54615
Phone 715.284.4515

Partnering Agencies and
Organizations

US Department of Agriculture

m Farm Service Agency

m Natural Resources Conservation
Service

US Department of the Interior
m Fish and Wildlife Service

Wisconsin Department of Natural
Resources

University of Wisconsin-Eau
Claire

m Biology Department

University of Wisconsin-Extension
Land Conservation Department

West Wisconsin Land Trust

The Prairie Enthusiasts
m Chippewa Savanna Chapter

Resource Conservation and
Development
m Prairie Partners

Habitat Forever

The U.S. Department of Agriculture (USDA)
prohibits discrimination in all its programs
and activities on the basis of race, color,
national origin, age, disability, and where
applicable, sex, marital status, familial
status, parental status, religion, sexual
orientation, genetic information, political
beliefs, reprisal, or because all or part of an
individual’s income is derived from any
public assistance program. (Not all prohib-
ited bases apply to all programs.) Persons
with disabilities who require alternative
means for communication of program infor-
mation (Braille, large print, audiotape, etc.)
should contact USDA’s TARGET Center at
(202) 720-2600 (voice and TDD). To file a
complaint of Discrimination, write to USDA
Director, Office of Civil Rights, 1400 Inde-
pendence Avenue, SW., Washington, DC
20250-9410, or call (800) 795-3272 (voice)
or (202) 720-6382 (TDD). USDA is an
equal opportunity provider and employer.




