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Conservation Reserve Program (CRP) — Transition Incentives Program (TIP)

Overview

The Food, Conservation, and
Energy Act of 2008 amend-
ments to the Food Security Act
of 1985, as amended, authorized
$25 million for the transition of
expiring CRP land from a retired
or retiring owner or operator to a
beginning or socially disadvan-
taged farmer or rancher to return
land to production for sustain-
able grazing or crop production.

The Transition Incentive
Program (TIP) provides annual
rental payments for up to two
additional years after the date
of the expiration of the CRP
contract, provided the transition
is not to a family member.

The program is implemented by
FSA on behalf of USDA’s
Commodity Credit Corporation.

Signup

Enrollment in TIP is on a con-
tinuous basis. Beginning or so-
cially disadvantaged farmers and
ranchers and CRP participants
may enroll in TIP beginning one
year before the expiration date of
a CRP contract.

For example, if a CRP contract
is scheduled to expire on Sept.
30, 2012, the land may be en-
rolled in TIP from Oct. 1, 2011,
through Sept. 30, 2012.

For contracts that expired on
Sept. 30, 2008, and 2009, or are
scheduled to expire on Sept. 30,
2010, TIP enrollment may begin
immediately.

Provisions

To be eligible for TIP, an owner
or operator must be a retired or
retiring farmer or rancher on
land enrolled in an expiring CRP
contract.

The retired or retiring owner or
operator must agree to sell, or
have a contract to sell, or agree
to lease long-term (at least 5
years) the land enrolled in an ex-
piring CRP contract to a begin-
ning or socially disadvantaged
farmer or rancher.

Except for contracts that expired
or are scheduled to expire on
Sept. 30, 2008, 2009, or 2010,
TIP enrollment must occur
during the final year before the
scheduled date of CRP contract
expiration or Sept. 30.

For contracts that expired on
Sept. 30, 2008, or 2009, or are
scheduled to expire on or after
Sept. 30, 2010, TIP enrollment
must occur by Sept. 30, 2010.

The retired or retiring owner or
operator must agree to permit the
beginning or socially disadvan-
taged farmer or rancher to make
conservation and land improve-
ments according to an approved
conservation plan.

Beginning and socially disad-
vantaged farmers and ranchers
participating in TIP may re-en-
roll otherwise eligible land under
CRP’s continuous signup provi-
sions including the Conservation
Reserve Enhancement Program.

Also, the beginning or socially
disadvantaged farmer or rancher
may be eligible for enrollment
in the Conservation Stewardship
Program or the Environmental
Quality Incentives Program
(EQIP), provided all eligibility
requirements are met.

Definitions

Retired or retiring owner or
operator means an owner or
operator of land enrolled in a
CRP contract who has ended
active labor in farming opera-
tions as a producer of agricul-
tural crops or expects to do
so within 5 years of the CRP
contract modification.

Beginning farmer or rancher
means, as determined by CCC,
a person or entity who has not
been a farm or ranch operator for
more than 10 years; materially
and substantially participates
in the operation of the farm or
ranch involved in CRP contract
modification; and if an entity,
is an entity in which 50 percent
of the members or stockholders
of the entity meet the first two
criteria.

Socially disadvantaged farmer
or rancher means a farmer or
rancher who is a member of a
socially disadvantaged group
whose members have been sub-
jected to racial or ethnic preju-
dice because of their identity

as members of a group without
regard to their individual quali-
ties. Gender is not included.
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Transition Payments

Retired or retiring owners or op-
erators participating in TIP may
receive up to two additional an-
nual rental payments after their
CRP contract expires provided
the beginning or socially disad-
vantaged farmer or rancher is not
a family member.

For More Information
For more information about FSA

and its programs, visit:
http://www.fsda.usda.gov.
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The U.S. Department of Agriculture
(USDA) prohibits discrimination in all

its programs and activities on the basis of
race, color, national origin, age, disability,
and where applicable, sex, marital status,
familial status, parental status, religion,
sexual orientation, genetic information,
political beliefs, reprisal, or because all or
part of an individual’s income is derived
from any public assistance program. (Not
all prohibited bases apply to all programs.)
Persons with disabilities who require
alternative means for communication of
program information (Braille, large print,
audiotape, etc.) should contact USDA’s
TARGET Center at (202) 720-2600

(voice and TDD). To file a complaint of
Discrimination, write to USDA, Director,
Office of Civil Rights, 1400 Independence
Ave. SW, Washington, DC 20250-9410,

or call (800) 795-3272 (voice) or (202)
720-6382 (TDD). USDA is an equal
opportunity provider and employer.



