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OPM has announced a new flexibility that allows a different method of open competitive 
sourcing.  Rather than advertising an open-competitive announcement through the FFAS 
Delegated Exam Unit, we now have an alternative method of obtaining a competitive certificate 
from OPM for a limited number of specific occupations in 44 locations.   Those covered 
positions are: 
 
           Accountant, GS-0510–7  
    Budget Analyst, GS-0560–11/12  
       Contact Representative, GS-0962–5  
        Contract Specialist, GS-1102–11/12/13 (DOD positions)  
        Contract Specialist, GS-1102–11/12/13 (non-DOD positions)  
       Financial Management Specialist, GS-0501–11/12     
        Human Resources Specialist (Recruitment and Placement), GS-0201–11/12 /13  
    Human Resources Specialist (Classification), GS-0201–11/12/ 

Information Technology Specialist, GS-2210–11/12, covers General, Applications 
     Software, Network Services, Systems Administration, and Systems Analysis  
       Management and Program Analyst, GS-0343–7  
        Security Specialist, GS-0080–11/12, covers General, Personnel, and Physical  
 
Note: The following positions are in pilot in limited locations but are not available to us yet, 
however, they may be released in the near future: 
 
  Secretary (Office Automation), GS-0318–5 (pilot–limited locations)  
       Miscellaneous Clerk and Assistant, GS-0303–5 (pilot-limited locations)  
        Human Resources Assistant, GS-0203–5 (pilot-limited locations)  
 
The OPM registers can only be use to fill the covered positions in the following specific 
locations: 

Huntsville, AL                                    Minneapolis, MN  
Phoenix, AZ                                        Kansas City Metro Area, MO  
Alameda County, CA                          St. Louis Metro Area, MO  
Fresno, CA                                         Albuquerque & Kirkland AFB, NM  
Los Angeles County, CA                    New York, NY  
Orange County, CA                            Cincinnati Metro Area, OH  
Riverside, CA                                     Cleveland Metro Area, OH  
San Diego County, CA                       Dayton Metro Area, OH  
San Francisco County, CA                 Oklahoma City, OK  
Denver, CO                                         Portland, OR  
Washington DC Metro Area, DC       Philadelphia Metro Area, PA  
Atlanta, GA                                         Pittsburgh Metro Area, PA  
Robins AFB, GA                                 Memphis, TN  
Jacksonville, FL                                  Austin, TX  
Miami, FL                                             Dallas-Ft. Worth Metro Area, TX  



Tampa, FL                                          Houston Metro Area, TX  
Honolulu, HI                                       San Antonio, TX  
Chicago Metro Area, IL                      Ogden, UT  
Indianapolis Metro Area, IN                Norfolk, VA  
Boston Metro Area, MA                      Richmond, VA  
Baltimore Metro Area, MD                  Bremerton, WA  
Detroit Metro Area, MI                        Seattle, WA 
 

OPM is using category rating in the development of the standing registers.  Utilizing these 
standing registers presents some advantages and some disadvantages so discussing this with your 
servicing staffing specialist in HRD is essential in determining if using this flexibility is 
appropriate in meeting your goals for your specific vacancies. Also please note that veteran’s 
preference still applies. 
 
Advantages:   
• A certificate of qualified candidates can be obtained quickly by utilizing the standing 

registers.  OPM estimates receipt of certificate within a week of making the request. 
 

• The use of category rating can provide a larger selection of candidates from which the 
manager can choose as opposed to the traditional open competitive certificate which is 
limited by the rule of three. 

 
Disadvantages:  
• The OPM standing registers utilize one set of assessments.  They are not customized for an 

individual vacancy but are based on the broad qualification requirements for the series.  If the 
manager needs a specific skill, the register may not be able to produce candidates possessing 
the desired skill. 
 

• The manager may receive a fairly substantial number of candidates requiring more 
investment of their time to review and possibility interview which could be burdensome. 

 
This is just one of many options that can be utilized to meet your hiring needs.   In addition to the 
standard recruitment options of merit promotion announcements which are open to current 
federal employees or open competitive announcements which are open to all sources there are 
other ways to obtain new employees.   The student and internship programs are excellent tools 
for obtaining individuals for entry level positions without going through the normal 
announcement process.  There are direct hiring authorities for individuals that are eligible 
through veterans’ preference programs and disability programs.   There are many well qualified 
individuals that can be hired without competition under these programs.  Many former federal 
employees can also be hired under reinstatement eligibility rules after just a 5 day 
announcement.  
 
For more specific information on the best way to fill your vacancy please discuss all of your 
options with your servicing staffing specialist.  Contacts information for HRD employees can be 
found in our Directory of Services.  
http://www.fsa.usda.gov/Internet/FSA_File/hrd_directory_services.pdf 
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