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KENTUCKY NEWS 

New Farm Bill Provides Permanent Livestock Disaster Assistance 
Programs 

The 2014 Farm Bill, formally known as the Agricultural Act of 2014, makes the Livestock 
Forage Program (LFP) and Livestock Indemnity Program (LIP) permanent programs and 
provides retroactive authority to cover eligible losses back to Oct. 1, 2011.  
  
LFP provides compensation to eligible producers who suffered grazing losses due to 
drought and fire. LIP provides compensation to livestock producers who suffered livestock 
death losses in excess of normal mortality due to adverse weather and attacks by animals 
reintroduced into the wild by the Federal Government or protected by Federal law, includ-
ing wolves and avian predators.  
  
USDA is determined to make implementing the livestock disaster programs a top priority 
and plans to open program enrollment by April 15, 2014.  
  
As USDA begins implementing the livestock disaster assistance programs, producers 
should record all pertinent information of natural disaster consequences, including:  
  

 Documentation of the number and kind of livestock that have died, supplemented if 
possible by photographs or video records of ownership and losses 

 Dates of death supported by birth recordings or purchase receipts 

 Costs of transporting livestock to safer grounds or to move animals to new pastures 

 Feed purchases if supplies or grazing pastures are destroyed 

 Crop records, including seed and fertilizer purchases, planting and production records 

 Pictures of on-farm storage facilities that were destroyed by wind or flood waters 

 Evidence of damaged farm land. 
  
Many producers still have questions.  USDA is in the process of interpreting Farm Bill pro-
gram regulations. Additional information will be provided once the enrollment period is 
announced. In the meantime, producers can review the LIP and LFP Fact Sheets. Thanks 
for your patience as USDA works diligently to put Farm Bill programs into action to benefit 
the farmers and ranchers of rural America.  
 
 
 

Marketing Assistance Loans (MAL)  
Short-term financing is available by obtaining low interest commodity loans for eligible 
harvested production. A nine-month Marketing Assistance Loan provides financing that 
allows producers to store production for later marketing. The crop may be stored on the 
farm or in the warehouse.  
 
Loans are available for producers who share in the risk of producing the eligible commodi-
ty and maintain beneficial interest in the crop through the duration of the loan.  Beneficial 
interest means retaining the ability to make decisions about the commodity, responsibility 
for loss because of damage to the commodity and title to the commodity. Once beneficial 
interest in a commodity is lost, it is ineligible for a loan, even if you regain beneficial inter-
est. 
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Maintaining the Quality of Loaned Grain 
Bins are ideally designed to hold a level volume of grain. When bins are overfilled and grain is heaped up, airflow is hin-

dered and the chance of spoilage increases. 

Producers who take out marketing assistance loans and use the farm-stored grain as collateral should remember that 

they are responsible for maintaining the quality of the grain through the term of the loan. 

Unauthorized Disposition of Grain 
If loan grain has been disposed of through feeding, selling or any other form of disposal without prior written authorization 

from the county office staff, it is considered unauthorized disposition. The financial penalties for unauthorized dispositions 

are severe and a producer’s name will be placed on a loan violation list for a two-year period.  Always call before you 

haul any grain under loan. 

Rural Youth Loans 
The Farm Service Agency makes loans to rural youths to establish and operate income-producing projects in connection 

with 4-H clubs, FFA and other agricultural groups. Projects must be planned and operated with the help of the organiza-

tion advisor, produce sufficient income to repay the loan and provide the youth with practical business and educational 

experience. The maximum loan amount is $5000. 

Youth Loan Eligibility Requirements: 

 Be a citizen of the United States (which includes Puerto Rico, the Virgin Islands, Guam, American Samoa, the Com-

monwealth of the Northern Mariana Islands) or a legal resident alien  

 Be 10 years to 20 years of age 

 Comply with FSA’s general eligibility requirements  

 Reside in a rural area, city or town with a population of 50,000 or fewer people 

 Be unable to get a loan from other sources  

 Conduct a modest income-producing project in a supervised program of work as outlined above  

 Demonstrate capability of planning, managing and operating the project under guidance and assistance 
from a project advisor. The project supervisor must recommend the project and the loan, along with 
providing adequate supervision.  

 
Stop by the county office for help preparing and processing the application forms. 
 
 

NAP Application Closing Dates 
Mar 15  

Asparagus, Beans, Beets, Broccoli, Cabbage, Cantaloupe, Carrots, Cauliflower, Celery, Corn, Corn-Hybrid Seed, Cu-

cumbers, Eggplant, Garlic, Gourds, Greens, Herbs, Honeydew, Leeks, Lettuce, Okra, Onions, Parsnip, Peas, Peppers, 

Popcorn, Potatoes, Pumpkins, Radish, Sorghum, Sorghum-Grain, Soybeans, Squash, Strawberries, Sunflowers, Sweet 

Potatoes , Tobacco-(Burley, Dark-Air, Fire Cured), Tomatillos, Tomatoes, Turnips, and Watermelons. 
 

USDA is an equal opportunity provider and employer. 


